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PREAMBLE:



Before  policy development can continue in the GREEN PARTY the membership must confirm an unconditional unanimous agreement and ownership of who we are and what we are. Not only do we need to agree with the ethic, philosophy and principles but we must also most importantly fully understand what they mean, and what are the ramifications through time. Presently the only part that the party has ratified  (to my knowledge)is the ethic or founding charter that forms part of this paper.



 To gain integrity we must also operate in the same context of what we write and speak. The GREEN PARTY is not just an environmental party. We will also strongly demonstrate social, cultural and economic policy. But this policy should first come from an ethical charter to a philosophy then principles. We are not part of the new right nor the socialist left....who are we?  In my view we present the hard core leading edge option of Green politics. In present political context it is "Deep Ecology" where principles take precedence over political expediency and positioning for power or personal prestige and ego. It is not left nor right or centre. It is a new paradigm of politics. One that represents the evolving evolution that of, working with nature; in harmony with nature for our benefit. A human ecology that respects firstly seven generations before us and seven generations in front of us, and secondly those generations that will follow. 
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STRATEGIC PLANNING



Strategic Planning is the process by which the members of an organisation envision the organisation's future and develop the necessary procedures and operations to achieve that future.It is an ongoing process.



To develop our strategic plan we first must understand and accept the following:



1.  What function does the organisation serve.

2.  How does the organisation serve this function.

3.  How does the organisation go about filling this function.





NINE KEYS SHAPE THE STRATEGIC PLANNING PROCESS



1. Values

2. Mission

3. Empowerment

4. Proactive Futuring

5. Perseverance

6. Innovation

7. Flexibility

8. Monitoring

9. Focus



1.VALUES are set by an exercise in  self - examination. It is deemed necessary in order to understand the basis for operation and existence. These will stem from the underlying set of ethics, philosophy and principles.



2. MISSION, once stated allows the members of an organisation to understand why they are part of the organisation. It will display widespread committment and loyalty by creating a template for operating. A mission statement will present in simple terms the dominant thrust of the organisation. It is a brief clear statement of the objectives, it provides the context for strategies, it sets the arena in which the organisation will operate in, it determines  resource allocation and it guides the general pattern, growth and direction the organisation will follow. The mission statement shall identify and priortise driving forces and distinctive competences. It will set  what function the organisation will perform, for whom or what  does it perform this function and how the organisation goes about performing its function.



3. EMPOWERMENT is the tool by which the members of an organisation feel they are in charge of their destiny. It is a positive frame which allows people to be in control. It will provide incentive and proactive development. The principles of inclusiveness and consultation are inherent in this process.



4. PROACTIVE FUTURING is the act of deciding what you would like to happen and setting out to create it. The best way to predict the future is to invent it. It is empowerment at its broadest level. By the development of lateral vision and creativity exercises an organisation will extend to becoming visionary.



5. PERSEVERANCE.  Change can be made at the knowledge level, at the attitude level, at the behaviour level and at the group level. The important variables are, one the difficulty in making the change and two, the time it takes to implement the change. It is perseverance that separates an idea from making it become reality. With the functions of an organisation set, a guide is created for the perseverance for the creation of the goals desired to achieve.





6. INNOVATION  is critical to shaping strategic success. There is a difference between creativity and innovation. Creativity relates to the generation of ideas, the creating of options, the identification of possibilities. Innovation refers to actual organisational change, improvement or renewal, fine tuning that comes as a result of innovation. Many organisations frequently function with long periods of tradition due to a cultural maternal habit for stability. But this habit can develop into paralysis.Many organisations have developed systems that are relatively impervious to change. By understanding and accepting the phenomenon of evolution we see that no order is static and change is a natural consequence. This change is positively generated through innovation.



7. FLEXIBILITY  is crucial in the dynamic world we are part of. It is important to then develop strategies that allow significant readjustment for all the variables that do exist with all the issues on the table or in the closet. This principle operates at all levels including  interpersonal understanding and acceptance.



8. MONITORING is the constant tracking of the strategy as it develops. It is then necessary to assess and readjust the directions as required in order to maintain the desired motives.This is a feedback process that includes loops of reassessment and redirection for gross measures alone are inadequate for managing and shaping strategic success. IMPLEMENTATION of a strategic plan is the critical variable that will ultimately determine whether or not that plan will succeed. Managing the plan is facilitated by high quality information sources, carefully monitored.





9. FOCUS on the mission will develop an efficient process. It will limit all the unecessary peripheral incumberances that constantly interact with any strategy, including interpersonal issues that are constant blockages.  Maintaining a focus will determine the success of any organisation.









SUMMARY:  Decisions should be based on values; the mission will be made crystal clear to everyone in the organisation; involvement must be exciting and inclusive. The members must be empowered and encouraged to be innovative and persevere. They must carry forward ideas tenaciosly  and successfully overcome hurdles with creativity. Strategies must be carefully implemented, with feedback mechanisms well established and tracked. Day-to-day, week-to-week and month-to-month, the strategic directions must be managed with the ongoing strategies in mind. Maintaining the focus will determine the success of the organisation.  











































The development of any organisation requires the setting and fullfilment of the following



ELEMENTS



1. Ethic or charter



2.  Mission statement



3.  Philosophy



4.  Principles



5.  Policy



6.  Strategy



7.  Implementation





1. ETHIC or charter is the core and underlying spirit and moral essential quality that develops the  reason for the drive or motivation behind any activity.



2. MISSION STATEMENT is a written statement of reason, objective and commitment that stems from an ethic. It binds and consecrates members of an organisation by also being a statement of focus.



3. PHILOSOPHY is the basis of knowledge and the extension of wisdom to develop principles and policy that may stem from the ethic.



4. PRINCIPLES are the fundamental tenets that guide and form the groundwork for the development of all actions, conduct and policies that follow.



5. POLICY is the methodology  of how the ideals, principles, philosophy, and ethic  will be pursued.



6. STRATEGY To achieve the aims and reach the objectives of the mission statement a strategic process is set with directions presented to achieve certain objectives for set periods.



7. IMPLEMENTATION is the structure of how the strategy will unfold. The process and management will integrate with all the aforementioned elements.

















ETHIC         THE  GREEN  CHARTER         The Founding Ethic 





ECOLOGICAL WISDOM: The basis of ecological wisdom is that human beings are part of the natural world. This world is finite, therefore unlimited material growth is impossible. Ecological sustainability is therefore paramount. 





SOCIAL RESPONSIBILITY: Unlimited material growth is impossible, therefore the key to social responsibility is the just distribution of social and natural resources, both locally and globally. 





APPROPRIATE DECISION MAKING: For the implementation of the principles of ecological wisdom and social responsibility, decisions will be made directly at the appropriate decision making level by those affected. 





NON-VIOLENT CONFLICT RESOLUTION: is the process by which ecological wisdom, social responsiblity and the appropriate decision making will be implemented. This principle applies at all levels.









MISSION  STATEMENT





OUR NATURE: We are individuals who have come together because of common concerns with the desire to do someting about - the destruction of the natural world and  the resulting  decay of our social fabric.



OUR VISION: We share a view of life that is aware and respectful of the patterns of ecology that support and connect all lifeforms. We see the need for human society to develop ways that will reverse the present destruction and achieve harmonious relationships with the natural world and the diverse dynamics of society and each other for our children and children's children.



OUR OBJECTIVE: is to politically represent the values, aspirations and aims of our membership and those in the wider community that share our concerns and goals then to translate that into reality.





















PHILOSOPHY     Green philosophy evolves from ecology. The Green Party  will be seen as a party upholding ecological principles. Biological ecology, spiritual ecology, social ecology and economic ecology is connected and inseparable, as the Gaian hypothesis suggests.  We must constantly remind ourselves of our long term philosophical direction while urgently implementing actions and models to those ends. 





GREEN  ECONOMIC  PHILOSOPHY

Green economics will re-establish links with the core to human ecology, the family unit. This will strengthen the village community spirit not only in social but also in economic terms. It will have far reaching benefits throughout our welfare, health and community infrastructures.



Green philosophy demands 'Full True Cost Accounting'. Every action throughout every ecology is accounted in terms of cost. Every action has economic terms. Every action  has reverberation or repercussion and these actions too must be accounted for.  This has not been done to date which gives todays economics an unrealistic base. 'Full True Cost Accounting' therefore takes into account ecological values at all levels. 



The framework of a Green Economic Order is one where the common denominator is not the gold bar which is a totally superficial base but one where monetary value is equated to ecological, cultural and social values. Values that can be accounted in real life terms. This is opposite to the economic regimes we have been conditioned to that are  purely superficial having a cosmetic base with no direct connection to any stable cultural or ecological order.  It is difficult  to balance or equate any sense of reality or rational  term of reference to that superfificial economic system. It is a system that confuses and deprives the masses to satisfy the greed of a minority.



Ecology is the term of reference for all actions and interactions, for all forms of life and death be they active, constant or static. To develop an economic ecology we must learn from those ecologies that have sustained themselves over time. Biological and spiritual ecologies sustain through long periods by developing communities that interact with order and place having natural checks and balances.



An ecology can be a stable community. A stable community is naturally sustainable. Human ecologies begin at the family, the family connects to the community, the community connects to the region then the province, nation and globe it is an inseparable link. Economics is a vital element in this chain. But without a stable and prosperous family-village link the chain does not evolve. Green economics is about restoring and developing this principal ecology, the family-village community in order to develop a prosperous nation.          

















GREEN SOCIAL PHILOSOPHY

Green social philosophy respects the basis of ecological wisdom in that human beings are part of the natural world and that the two  keys to social resposibility is, one, the just distribution of social and natural resources, both locally and globally, and two, decisions will be made directly at the appropriate decision making level by those affected.



The people of this planet are as diverse and dynamic in their makeup as all the other organisms that share the planet with them. To respect this diversity offers the acknowledgment and acceptance of the many forms of social pattern that exist in our ever expanding cosmopolitan societies. The elements inherent in these patterns all have a foundation in the diverse  array of energies that are constantly operating. To live amongst the many societal forms requires exposure to them through education from a lateral perception. Natural ebb and flow rythyms allow varying levels of strength and development of these elements. They are in a continual state of flux and evolution where some have greater relevance over others throughout differing periods of time, but no one is supreme.



It is to the benefit of our cultural, economic, resource and social futures to respect these influences and develop a level of dignity and acceptance to enact and signify  a greater respect for all forms of life . This would inevitably develop a higher level of respect in our care of the natural resources of which the fellow person is but one part for the development of justice law and order.



The understanding of the significance of the realms of our ecological world will also realise the values inherent in developing a greater respect for the bonds and wealth within a family unit, the whanau, hapu, iwi, tribe and nation. Attaining  these aforementioned elements the rights and dignity of the individul and all other consecutive societal groupings will be ackowledged. 



The benefits will be recognised in the savings in the support structures that have flooded in to patch up sick communities. The sickness perpetuated by the alienation of the interconnectedness with all levels of life especially nature.

 





GREEN  CULTURAL  PHILOSOPHY

The present cultural patterns of New Zealand have developed from an inheritance of a mix of cultural patterns from where the inhabitants have come from.



Ecological wisdom informs us that cultures that develop in harmony with nature and those that take on board the elements and values inherent therein will be the most sustainable and the richest not only in  social, biological and spiritual terms but also in economic  terms.



Alien patterns imposed on natural ecologies transform and generally impact in a manner that disturbs and destroys the fragile fabric and natural harmonies. Development of any human settlement -the culture of that civilization becomes sick and terminal when it moves away from linking itself to the patterns and values of the natural world. A multicultural society as we have and are developing more toward has an association by the individual cultures links and respect for nature. For there is stability in diversity.  This common thread will further strengthen the harmony with each of the diverging cultures.



The natural landscape, its geography and organic rythyms create the people or inhabitants of that landscape into a culture that is in harmony  and symbiotic association with its form . 











GREEN RESOURCE PHILOSOPHY. 

 The world is finite, therefore unlimited material growth is impossible. Ecological sustainability is therefore paramount.



Green philosophy demands sustainability and accountability. All actions must undergo "full true cost accounting". For the place of humans on this planet to continue we need to develop a sustainable order. An order that is one of synergistic development rather than one of entropic decay. Development patterns that imitate and work with natural patterns, flows and cycles will demonstrate sustainability and an ecological diversity, - everything is connected to everything else, - every function is supported by many elements,- every element should serve many functions. Elements must have no products unused by other elements, and must have their own needs supplied by other elements in the system.



Desertification, deforestation, global warming, contaminated food stocks, social decay and disease can all be attributed to resource abuse. The past trends of centralised power,  specialisation, monocropping, decreasing varieties of plants, reliance on minerals, synthetic additives and  performance stimulants has created a global society enslaved by a political power that supports transnational corporations attempting to take control for their own personal means. We need to develop a collective reliance for the family, community, nation and globe. 



Each community needs control over its own resources with local autonomy so that it can make links and exchanges with other communities on an equal basis without fear or threat. We live in the post industrial world, and have an immense amount of sophisticated information and technology which enables us to exchange information and develop systems that do not cost the earth. Energy stocks   from renewable sources supplemented by ecologically appropriate technologies of methane and alcohol fuels, dry distillation processes, wind, water, and solar energies would provide the basis to a sustainable regionalised society.







PRINCIPLES: 

We embrace the following principles to guide our work and conduct.



These principles will have simple examples of relevance:



1. CARE FOR THE EARTH AND HER PEOPLE

We will develop and live by an environmental ethic which acknowledges the intrinsic value of the eco-system and its value for the survival of present and future generations. We will live in harmony with the natural world.



e.g.  New paradigms are demonstrating a change in consciousness. One that realises we must re-nurture the earth if we are to survive.



2. SUSTAINABLE SOCIETY

To maintain and enhance the life support capability of our planet we will change our patterns of unsustainable production and consumption, be efficient and avoid waste. The ethic of ecological sustainability will guide all our activities and policies. All Green policy is interconnected with synergistic benefits.



e.g.  Everything has a cost. For a sustainable  future  our cost analysis will be a positive rather than negative. All our activities will develop positive outcomes rather than entropic decay. Organic food production increases agriculture health and the health of all parties in the food chain. 





3. ECONOMIC BALANCE

Economic activities are a means to fulfil human needs in balance with the natural world. We acknowledge the function of market economies and will provide a framework to achieve  ecological and economic sustainable development through true full cost accounting.



e.g.  True full cost  accounting will have a basis of indicators that will show the health of society and our environment.  Because we ignore the environment and social costs of doing business, the market is distorted. This  form of national accounting is not only inaccurate and fraudulent but dangerous. National accounts that ignore natural resources e.g.  forests, soils,  seas and rivers are not listing the country's main assets  e.g.  what is the TFC of a hydro electric power station ?, an organic

farm ?.











4. PERSONAL AND SOCIAL RESPOSIBILITY

We will encourage self sustainability for individual people, families, neighbourhoods  and communities, to give them control over their own lives, and to achieve  robust, stable societies. Support will be provided for those who cannot provide adequately for themselves via their sustainable communities. Care for people and synergistic care for the planet will be demonstrated by being aware that we have an integral and important part to play.



e.g.  The traditional family unit  has disintegrated  by sending our children to kindergarten and our grandparents to retirement villages. This breakdown has created a breakdown in the neighbourhood, the community, the region and the nation. Community development projects will strengthen that base  e.g.  resources that exist in a community will be value added to develop the product all the way through that community.  e.g.  a fishing town could develop a maritime research facility and university, support industry, processing  and tourism.





5. PARTICPATORY DEMOCRACY

Individuals will have a sense of involvement and responsibility by being part of the decision making process on the level which effects them directly.



e.g.  Consensus, facilitation, inclusiveness, networking and grouping are key elements Greens will encorporate at Workshop, Community, Local, Regional and National levels of government to model the diverse dynamic of the nation. The promotion and development of workshops of interest and Community Boards is critical to this.



6. AUTONOMY

People and communities will have power over their own affairs to the greatest extent possible so far as there are no ill effects on the environment and others.



Ce.g.  entralised energy systems and the associated infrastructures are expensive burdens that exploit local environments with little or no autonomy to the local consumer. Energy systems will be community based with focus on organic, wind, solar and biogas.



7. THINK GLOBALLY ACT LOCALLY

Local and national policies will be consistent with our global ecological responsibilities. New Zealand will use its unique position to set an example displaying models as an ecologically sustainable community.



e.g.  The planet is one living organism with a very thin green mantle that we are part of. All life as we know it is interlinked. We do not live in isolation our activities will reflect this.



























POLICY All Green policy is interconnected with positive ramifications enhancing and developing synergistic benefits. It is formed from the philosophic base of principles from ecological wisdom and sustainability.  This philosophical charter supports any difference and clarifies the basis or direction of that policy. 



From the statements of philosophy, political direction could be identified in four areas then further broadened to seven groupings.  From these groups detailed and  specific subject areas or cells of approximately thirty can be set.





Ethic     



Principle      



                              Cultural           Social                           Resource  	Economic  

                                 

                               Education       Race Relations             Tourism    	Employment

                               Arts                Immigration                  Agriculture      	Trade

                               Sport              Welfare                         Fishing           	Taxation

                                                     Justice                            Forestry          	Foreign Affairs

                                                      Internal Affairs             Energy	Industrial Relations	

                                                      Health                           Transport

                                                       Local Gov.                   Environment









STRATEGY To achieve the aims and reach the objectives of the mission statement a strategic process is set with directions presented to achieve certain objectives for set periods. Annual reassessments are necessary to maintain focus on the  long term vision.













IMPLEMENTATION By way of a well developed Green Structural Process the strategy will evolve. A valuable and necessary part of this process is consistent assessment and re-evaluation due to many evolving influencing factors in order to maintain focus on the long term vision. All personell involved throughout each and every activity operates with an active communication web that cross references activity. Open positive communication is the key to the success of implementing the strategy.





















STRATEGY FOR  2000 & BEYOND



New Zealand is hurting at the moment under a regime of the greedy new right. It is dictated by 3% of the country to the benefit of beerly 10%. As the socio-economic stratas widen disharmony and unrest increases then becoming a burden to the entire country, socially, culturally, environmentally and economically.



These regimes that have pilaged this country for decades have so with a contemptuous disregard for the values and principles that we, now have the resposibility to demonstrate to be a vision for our country.



The NZ constituency has  grown totally abhorant of politics and turn off at any mention of it. Their attention span is very limited as is their interest. Taking on board these facts our message must be clear, concise and not confusing but at the same time ensuring the depth of  our commitment, ability and demonstrate the value for a GREEN vote.



Once we have agreed with a  framework (aforementioned) our strategy and implentation needs to be set.



We need to focus on and accept what resources we have at hand and not dream of any others that may  fall out of the sky - we simply can not afford to do this. We have  been given an opportunity and the responsibility that we need to respect and endeavour to achieve further results. If we set a simple plan with a definite focus our task will be so much easier and the result a success.



Our aim for 2020 is an organic nation with a Green government. To be positive this is a realistic  aim . Our job now is to design the pathway to this goal. What is our first step, what is our second step and so on .  What is our strategy for 2000, for 2002, 2007, 2012 the pathway needs designing.



With seven MPs our collective voice will be most effective in presenting ethics, philosophy and principles and demonstrating models. It is unrealistic to consider that our policy will have great  influence in the debating chambers of the Beehive .  We will not be governing so what do we promote ?. Principles !  and examples!  of how these principles apply and integrate in  this country. 



The greatest influence we will have in demonstrating the value of an organic nation is the building of models. These models will be at every level of activity and through all industries, through each cell  of interest and activity in our  cultural, social, resource and economic philosophies. Existing infrastructures need our support to develop these models.  e.g. the Soil & Health Assoc., Biogro, Farm Forestry, Permaculture, Demeter etc. etc. etc. these are but a few within the agriculture industry alone. We have the opportunity to build these models ourselves. From the biocentres we develop as regional Green offices green business can show models, leadership, vision and hope. In 2000 we start with seven biocentres utilising our seven MPs as focii.These regional offices will immediately become resource centres, meeting places and facilitation services they will develop into Green organic cafes, organic produce outlets, consultancy services, solar technolgy distributor manufacture and installation businesses. From all these activities a tithe will support our party initiatives and further support the development of biocentres throughout the country. 





















Our challenge is to show and demonstrate how our seven MPs with their and our collective support networks and resources will be most influential in  achieving our mission statement. 





Our "Policy Development " will have greater value if we take our seven (7) principles and expand each one to demonstrate what we (our seven MPs and our entire support network) can put in place. With the resources available from 7 MPs ( approx $9.31 mill. annually) we will work at the grass roots level via our biocentres putting in place models of ecological sustainable development  through our resources culturally, socially and economically  e.g.



a). A Social Model

A  subdivision within an existing city, town or village. This subdivision will be one of passive solar architecture, solar power, with complete responsibility for all the waste stream. It will produce a considerable percentage of all other resources required e.g. food. Attention will also be focused on cultural, political and social vibrance of the community. e.g. Davis Village Homes California, architect Michael Corbett. ref "A better Place To Live" New Designs for Tomorrow's Communities by Michael Corbett, Rodale Press.  Groups already exist developing these srtategies here in NZ and overseas... ref. Andrew Dakers email: dakersa@clear.net.nz 



b). Forestry

An integrated broad acre forestry development that will incorporate a village. The industry related to the forestry will be part of the village. From nursery to silviculture, from apiculture to joinery, from training facilities to science and technology research. The forest will respect native ecological corridors and watercourses  and enhance them. It will have a diverse range of timbers and products with the integration of all other types of farming that link into the forest and its edges.



c). Health 

The development of a health collective, within a city, town or village that offers wholistic health advice, training, care, education and associated services. Wholistic health stands by the principle of prevention. This facility will be part of a productive garden that may in turn be part of a farm and food co-op. 

 

d). Education

Within the development of one or all of the above education forms an integral part to all societies and levels of society. Education programs will be developed integrally with these for all levels.



e). Science & Technology

A commercial outlet for appropriate technology that offers for sale either directly or by network systems for all forms of technology that are conducive to a non-polluting solar, organic society with a resource base of the entire industry from education to invention, from development to installation.



f). Agriculture

A network of farms at all scales and levels including aquacultures that fully demonstrate organic agriculture and production of the products, goods and integrated services.



g). Economics

Within the above business enterprises are active full true cost accounting processes developing sustainable business. The full cycle of business enterprise will support these from finance and development to management and training, from marketing to inventive development.





All of our ethics, philosophy, principles and strategy are inter-related. Our presention to the constituency must reinforce this integration.





KEY ISSUES FOR 2000 - 2002



At present it seems that Health, Education and the collapse of society via the new right greed and sale of our "family silver" are the key issues.This collapse has created disrespect of our political process that has permeated throughout every level of our society.  



The disconnection from community from the national decision making process is an underlying key. Parallel to this is integrity, accountability and fairness  and accessibility to all options available in a healthy society to all levels of our community. Our models of open communication will help to develop respect which will have far reaching ramifications.



A GREEN vote will be a vote for a sustainable future a vote for a decent society, a vote for our children and children's children. Presenting inclusiveness a vision and hope.







Our  MPs and spokespersons will have a thorough understanding of all the aforementioned elements and express first and foremost GREEN principles with examples of how these relate to our existing position and how the development of GREEN principles will bring about a better, safer place to live-a sustainable future for our children and children's children.  Presenting inclusiveness a hope and a vision for the future.











PROMOTION





Promotion and marketing initiatives will keep the New Zealand public aware of the Greens. To be constantly in the media is good promotion. An intensive media campaign will satisfy this in part. One simple exercise will be to create print and make available a full and detailed manifesto that will contain an elaboration of what is presented in this paper along with detailed policy and model developments, how to get involved and how to be part of the transistion that will achieve our mission statement. The development of workshops, forums, huis and conferences will aid the stimulation of ideas, initiatives and development that will also impart information and communication. Green activities need to be promoted  e.g. an International Green Party Conference in NZ for March 2002 will launch our campaign in our election year.   













A  DEVELOPED LIST OF PRINCIPLES





a.  ECOLOGICAL WISDOM Human beings are part of the natural world. The world is finite, therefore unlimited material growth is impossible.



b.  SUSTAINABLE POLICY All Green policy is interconnected with positive ramifications developing synergistic benefits.



c.  SOCIAL  RESPONSIBILITY Care for people and care for the planet will be demonstrated by being aware that we have an integral  and important part to play in the health and well being of our society through the just distribution of resources.



d.  SELF RESPONSIBILITY Being responsible for ones own actions will reduce the burden for any other part of the community to support oneself.



e.  GRASSROOTS  DEMOCRACY Structures that invite consensus consultative debate on all issues develops self esteem and respect that eminates through all levels. 



f.  APPROPRIATE DECISION MAKING every individual, group or entity will have the right to decide its own destiny.



g.   NON VIOLENCE Harmonius relationships with all living organisms develops positive links and symbiotic association eminating healthy social patterns.



h.   DECENTRALISATION Resources at all levels will be accessible to communities equitably.



i.  LOCAL AUTONOMY Communities of common  will have the right over their resources and interests.



j.   SPIRITUAL HARMONY WITH ALL LIFE FORMS Acceptance  and respect  of the dynamics and benefits of diversity will develop a harmony at all levels.



k.   SYNARTRIARCHAL PERSPECTIVES. Each gender and all levels of social status will have respect for their position and contribution to the whole.



l.   INCLUSIVENESS Each individual and grouping has the right of involvement at all levels their acceptance and respect  further contributes to the whole. 



m.  CONSULTATIVE CONSENSUS  Invitation to develop opinion, discussion and debate assists in  appropriate decisions for the greater whole.



n.  EQUITY Ecological wisdom places common organisms on an equal basis irrespective of their differences hence each shall have its right of access to the resources available.



o. COMMUNICATION networks continually maintained developed and exercised as a priority to all activity ensuring open consensual inclusiveness.



p. SUSTAINABLE DEVELOPMENT while maintaining the intrinsic value of all life form, cultural heritage and the environments carrying capacity





























